
 

   

 

JOB PROFILE 

Director, Trustee of the Self-Determination Fund 

 

The Assembly’s objective is to promote the self-determination and 
empowerment of Traditional Owners and Aboriginal Victorians in the Treaty 
process, including by: 

• Acting as the First Peoples’ Representative Body to negotiate and 
agree Statewide Treaty and Interim Agreements, 

• Acting as the Aboriginal Representative Body to support Treaty 
negotiations (including administering the Self-Determination Fund), 

• Enabling Traditional Owners and Aboriginal Victorians to exercise 
sovereignty, the right to self-determination and other rights; including 
those contained in the United Nations Declaration on the Rights of 
Indigenous Peoples (UNDRIP). 

About the Self-Determination Fund: 

• The Self-Determination Fund is a foundational element of the 
Victorian Treaty process. It is created by agreement between the First 
Peoples’ Assembly of Victoria (Assembly) and the State Government 
under the Advancing the Treaty Process with Aboriginal Victorians 
Act 2018.  

• The Assembly is the democratic, representative body for First 
Peoples in the Victorian Treaty process. It is a not-for-profit public 
company.  

• The Self-Determination Fund is a public charitable trust (registered 
charity) managed by the Trustee with oversight from the Assembly. 
The Trustee is a not-for-profit public company, registered charity and 
a wholly owned subsidiary of the Assembly.  

This is an Aboriginal and/or Torres Strait Islander Designated Position, classified under 'special 
measures' of section 12 of the Equal Opportunity Act 2010. Only Aboriginal and/or Torres Strait Islander 
people are eligible to apply. 

Function: The Self-Determination Fund represents a historic step on the path to Treaty in Victoria. 
Controlled by First Peoples, the Self-Determination Fund will make sure Traditional Owners are 
ready to enter Treaty negotiations with the State of Victoria on a more equal playing field, as 
well as help build capacity, wealth and prosperity for current and future generations.  

Directors will lead a transformational institution that will improve the lives of First Peoples in 
Victoria for generations to come by shifting decision-making power into the hands of community 
and enabling economic self-determination.   

Further information: If you have any questions about the role, please contact us at people@firstpeoplesvic.org  

mailto:people@firstpeoplesvic.org


 

   

 

OPERATIONAL RESPONSIBILITIES  

Description  

• Directors will be committed to delivering support and benefits to First Peoples in Victoria through a First Peoples-controlled 
Fund.   

• They will have a high level of integrity, possess financial management or investment acumen and experience and be 
passionate about contributing to the self-determination and economic independence of First Peoples in Victoria.  
 
Directors will focus on managing the Self-Determination Fund with a focus on:   
• Oversight of the Fund’s equal footing grants program to support Traditional Owners enter Treaty negotiations with the 

State Government on a more level playing field. 
• Developing and implementing the Fund’s wealth and prosperity purpose. 
• Responsibility managing the Fund, including investments to ensure it’s a financial resource for First People now and in 

the future. 
• Implementing the strategic plan and other strategies, policies and procedures.   
• Ensuring good governance and accountability standards across the Self-Determination Fund’s operations including 

applicable trustee, corporations and charities standards.  
• Monitoring and evaluating the Self-Determination Fund’s impact.  
• Overseeing management personnel. 
• Consulting with the Advisory and Investment Committee to the Trustee board.  

Influence & Action 

• Navigate complex relationships, community politics 
and manage competing priorities to achieve objectives 
and strategic outcomes. 

• Collect and share ideas and information through 
collaboration with the Council, Members, and staff who 
play a critical role in furthering the Assembly’s 
objectives 

• Promote and support the achievement of core values 
and build upon the reputation of the Assembly. 

 

1. Skilfully manages relationships, community politics and 
priorities to ensure set objectives and outcomes are 
achieved.  

2. Effectively generates ideas, shares information, and 
collaborates with the Assembly’s stakeholders for the 
betterment of the Treaty process. 

3. Plays a valuable role in promoting the Assembly’s values 
and building upon its reputation. 



 

   

 

POSITION REQUIREMENTS 

Key Selection Criteria  

Individual Selection Criteria   

• Able to discharge the obligations and duties of director under the applicable provisions of the Corporations Act 2001, the 
Australian Charities and Not-for-profits Commission Act 2012 and ACNC Governance Standards and other applicable law. 

• Have demonstrated experience managing or holding a decision-making position in a company or other organisation similar to 
the Trustee. 

• Are of high repute and recognised integrity. 
• Are not a person who has been disqualified from managing corporations under the Corporations Act 2001, Corporations 

(Aboriginal and Torres Strait Islander) Act 2006 or other applicable law.  
• Have other demonstrated experience and expertise relevant to the Trustee as determined by the Assembly from time to time. 
• Are financially literate and able to read and understand financial statements 
• Passionate about being part of a reform to benefit First Nations people in Victoria. 
• Able to always maintain professionalism to achieve strategic objectives & outcomes. 
• Able to perform under pressure and continue to adhere to company policies/values. 
• Able to show empathy and respect towards colleagues and Assembly stakeholder. 

Preferential Requisites - Group Selection Criteria   

• A majority of persons that are Aboriginal or Torres Strait Islander (from a cross-section of communities). 
• Directors possessing demonstrated expertise in culturally respectful leadership and collaboration. 
• Directors possessing demonstrated expertise in the finance sector or other related fields (such as investment, social or 

statutory funds or grant-making and management).    
• Demonstrated knowledge of Aboriginal Communities and organisations within Victoria. 
• Demonstrated skill and capacity to work effectively and with integrity in the context of a Victorian First Peoples’ Representative 

Body. 

Exclusions of persons for consideration in the roles   

• Those unable to fulfil time commitments of a director of the Trustee;   
• Currently a general member or reserved member of the Assembly;   
• Those candidates that have been a general member or reserved member of the Assembly within the preceding 3 months. 

Behavioural Responsibilities 

1. Assembly Culture & Image –  
Upholds the standards of Respect, Accountability, Honesty, Equality, Legal Compliance, and Conflict of Interest, as found in 
the Assembly’s Standards of Conduct Policy, and adheres to all other Assembly Policies. 

2. Team Focus –  
Recognises and respects the strengths of others within the team, listens and responds to feedback from managers and 
colleagues, and understands personal impact upon team goals. 

3. Personal & Professional Development –  
Actively seeks opportunities for personal and professional growth through ongoing learning and development initiatives. 

4. Leads with Conviction –  
Considers the Assembly’s values when making organisational decisions, and presents a mature, balanced, and united 
leadership approach. (# A copy of the Behavioural Responsibilities to be provided as part of the onboarding process.) 
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